Disclosure Examples: ESG Oversight

BOARD OVERSIGHT OF SUSTAIMABILITY

Corporate Citizenchip & Suctainability Comimittes
# Dvarsight responsibiity regending oUr corpodate ciizenship Inktlatives s @mitedded In the Corporata

Otizenship & Sustainabiity Committes. The Commktea reports to the full Board on the Comipany’s ongaing
ESC—rakated activities. The Commitice provides cvarsight and strataghc direction for cur sustainabiity

program
Human Capital Management & Compensation Committes

+ The Human Capital Management & Compersation Cemmktes provides ovarsight on overall management of
human capitad, whilch nchudes cuiture, diversity, equity and Inclusion; exeoutivg oompersation programs,
benaitts and well-being Strateqy; @ient maregement EHraction, doveiopment, and retanton); pafformanco
managamand; ard, In collaboration with tha Nomination & Corparabe Sowsmance Commiktes, SuCoemsion

planning

CLEAR ESG GOVERNANCE CREATES ACCOUNTABILUTY AND DRIVES ACTION

.
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| Board of Directors }
-

Governance and Momination Committee
oversess ESG.

Chief Legal Officer leads the team responsible for ESG. Investment
Executive Team Committee assesses ESG profile of every investment.

Global Offi Responsible for the development and deployment of our
ESG global ESG strategy.

DELIVERING ON OUR ESG ASPIRATIONS IS EVERYOMNE'S BUSINESS

Cross-Functional Leaders Regional ESG Commiitteas Employees

Global leaders from business « Drive and coordinate E5G Bring energy, ded|cation

functions such as HR, Prologls Programs across reghons. and creativity to Imip lement
Ventures, IT, Corporate ouractivites acrss our global
Com munications, and platform.

Construction and D evelo pment.

Integrate ESG principles into
thelr function and set ESG goals.




1 2009 2012
Our History of bttt Captdie
Commitment to Mo bty gt ommanydoc
which opened in 2016. requirements for non-
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Inclusion and Diversity e
1978 1993 2008 2010
Launched Prudeatial Foundation to Launched the first of eight employee Began nationalpalicyadvocacyfol>  Estabshed an Office of Veterans
elimnate barriers to financial and business resource groups with Multiple Employer Plans to increase Initiatives and a VETalent Program to
social mobekty for underserved and maore than 32% of U.S. employees access lo relirement plars for small prepare owr servicemen and women for
under-represented populations, participating in 2021. business workers, many of whom are civilian careers after completing their

women and people of color.

service to our counlry.



